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TilE rvtALl flATTER 
A Douglas College Newsletter 
publl shed weekly during the spring 
and fall semesters, hi-monthly in 
the su1nrner semester 
by 
Douglas College Technical 
and VocaUon<tl rnstitute 
P.O. Box .2503, New Westminster,B.C. 
Editor: .Judie Steeves, Surrey campus 
Telephone: 588-tt411, 1oc. 283 
u\Jotice Clioattd 
FOR SAL~ 
Telephone answering device - Duophone 
Eureka Canister Vacuum & tool set 
Call Cathy at Coquitlam- 525-9211, 
1 oca 1 30 or 31 
SAFETY AND HEALTH COMMITTEE 
We are still looking for a volunteer 
for a First Aid Attendant on Surrey 
campus. Enrollment in the Industrial 
First Aid classes will try to be 
arranged as close to your horne as 
possible. Tuition is paid by the 
college and there is a $25.00 premium 
paid monthly for certified First Aid 
attendants. 
If anyone is interested in finding 
out more of what's involved in the 
course and/or the position of First Aid 
attendant, call me. 
Susan Somers 
Surrey Loc 218 
Note: This position is only open to 
Union members. 
SUBMISSIONS FROM THE SAFETY COMMITTEE 
D 
Fainting 
A person who faints has had a 
temporary curtailment of blood 
supply to the brain. 
Causes of fainting can be emo-
tional or sensory. Examples in-
clude hearing bad news, seeing a 
terrifying sight, pain, injury or 
fatigue and long periods of sit-
ting or standing in a hot, stuffy 
environment. 
Sometimes there are warning 
signs: swaying or a giddy sensa-
tion and yawning, pale, cold 
complexion, beads of perspira-
tion. There could be a tingling 
sensation in the hands and feet. 
TREATMENT 
The person who appears to be 
on the verge of fainting should be 
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encouraged to lie down and flex 
the muscles of the lower portion 
of the body to help blood circula-
tion. If it's more convenient, have 
the patient sit down with the 
head lowered to the knees. 
Loosen tight clothing. Provide 
fresh air if possible and give sips 
of water on recovery. 
To treat someone who has 
fainted: lay the patient down 
with legs raised slightly higher 
than head level. The objective is 
to return a satisfactory supply of 
blood to the brain. 
Provide fresh air and shade if 
necessary. 
Loosen clothing at the neck, 
chest and waist. 
Place him in drainage position 
if breathing is difficult. 
Give no liquids till the patient 
is revived. 
If recovery is not rapid and 
complete, get medical advice. 
At the meeting of this committee held on August 30th, the 
committee elected Andy Andrews as Chairman in place of Barry Leach who 
will be on leave of absence for the academic year 1977/78. The committee 
recommended that the following points be brought to the attention of 





The library holds two copies of the Grants Register 1975-1977 (LB233897). 
Anyone interested in educational leave, foreign travel or exchange should 
consult this most informative volume for information about sources of 
funds, scholarships, etc. 
~ersons visiting England may ~ish to consider applying for membership 
1n the Royal Commonwealth Soc1ety. The advantages include accommoda-
tion in the Society's club on Northumberland Avenue, London (two minutes 
wal~ ~r~m Trafalgar Square), and the use of library and restaurant 
fac1l1t1es at th~ ~l~b; ~lso a.varied programme of social, sporting 
and ~ultu~al ac~1V1t1es, 1nclud1ng lunchtime lecture meetings and 
even~ng d1scuss1ons. Further information about the Society may be 
obta1ned from Andy Andrews, .New Westminster Campus, local 225. 
American Council of Learned Societies Fellowships and Grants for 
~ostdo~toral Research: a list of competitions to be held in 1977/78 
1s ava1lable from Andy Andrews. 
~ac~lty Exchan~e - Middlesex County College, New Jersey: This college 
1s 1nterested 1n developing an administration faculty exchanoe. 
Information about their programmes in the following fields is available 
at the office of Andy Andrews: 
• Women's Studies 
Graphics and Commercial Illustration 
Adult.~areer and E~ucational Services 
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BAL:jrh Barry A. Leach 
CANADIAN - U.S. COMMUNITY COLLEGE ~CHANGES for STUDENTS, FAcp'LTY, ADMINISTRATORS • INTRODUCTION 
Because of the .interest in both countries, 
representatives of the Association of Canadian 
Community Colleges and the American Association 
of Community and Junior Colleges International/ 
intercultural Consortium have developed the fol-
lowing program for a community and junior college 
exchange. 
PROGRAM 
The Association of Canadian ·Community Colleges 
and the American Association of Community and 
Junior Colleges International/Intercultural Con-
sortium serve as intermediaries. They maintain a 
data bank from which they ascertain which institu-
tions are interested in exchanges and suggest con-
tact between them. It is then up to those insti-
tutions to decide if they wish to officially develop 
an exchang~ program or to unofficially promote the 
involvement ' of their students and staff. In case 
of an official institutional effort, it is important 
that there first be discussion of the idea with 
students and faculty. 
Visits between representatives of the two insti-
tutions are recommended be-fore a final decision 
is reached on whether to enter into an exchange. 
The program will be most effective when exchanges 
include students, faculty and staff with full in-
stitutional cooperation. 
Exchanges between institutions should be normally 
for summer, semester or year duration. They may 
be extended subsequently only upon mutual insti-
tutiona! agreement. Initially, at least, it is 
suggested that the number of persons exchanged be 
kept small, and that the exchange need not be simul-
taneous. 
Institutions should draw-upon each ot her's 
strengths when arranging exchanges. In case 
of faculty exchange the recipient institutions 
might consider release time so that the faculty 
member may devote t)tis time to per~ect further 
exchanges between his institution and the host 
nation. 
Arrangements for passports, visas, and health 
care should be made well in advance. The respec-
tive association are willing to provide supportive 
documentation to meet these requirements. 
GUIDEL INES FOR STUDENT EXCHANGES 
Normally exchange s tudents should be in their sec-
ond year of enrollment, although exceptions may 
be made on mutual agreement of· the student and his 
coll ege . 
The length of the exchange is a matter to be 
determined between participating institutions, 
however, it is recommended that the period noi'IIIally 
be for one term , i.e. one semester or quarter. 
Other arrangements may also be explored . 
Living arrangements for exchange students need 
to be worked out between cooperating institutions. 
Where dormitories do not exist, students, college 
staff, community members at the host institution 
can be asked to have exchange students as guests 
in their homes. This would also solve the problem 
of transportation while at the host institution. 
Since many otherwise eligible students have very 
limited financial resources, the living arrange-
ment is an importrutt consideration. 
Where a student who would benefit greatly fro• 
an exchange is unable to participate because of 
the extra expense involved in travel to the 
host institution antl pot being able to work part 
time while on exchange, it is proposed that an 
effort be made by the student's home institution 
to solicit the funds needed to make possible ·his 
participation . It is recommended that exchange 
students be officially enrolled in their home 
institutions . This will mean that: 
3. 
1. The student pays the regular tuition to 
his home institution only. 
2. ·courses to be taken are approved in ad-
vance by the appropriate academic officers 
of both institutions. The host institu-
tion, thereby, commits itself to permit 
the exchange student to enroll in those 
courses. 
3. Courses taken and grades received are 
recorded on the transcript of a student's 
home institution . 
4. Where academic policies and equivalencies 
between institutions do not coincide, it 
is recommended that institutions expl&re . 
the learning -contract mode for validation 
of study. 
5. Where possibl e and when appropriate, ex-
change students should be provided a 
trave l - study opportunity in the host 
country. 
.' 
It is hoped t.hat exchange s will include stu-
dent s in occupational programs. Mtile it is • 
desirable- for two cooperating institutions 
to have the same number of students involved 
in ex.:hanges because of the tuition cons idera-
tion, they need not be in the same fields. 
Among the othe r matt ers on whi ch there needs 
to be a clear unJerst an'Jing in advance by all 
parties concerned are: 
1. The responsibility of exchange stud~nts 
for the host institution's rules and 
regulation s. 
2. Procedures to be employed if an exchange 
student is unable to adjust or is encoun-
tering serious difficulty. 
GUIDELINES FOR FACULTY ANU STAFF EXCHANGES 
The ex change of faculty and staff wi 11 be 
facilitated if they can remain in the official 
employment of their home institutions. This 
enables them to continue to receive their reg-
ular salaries and other benefits. Special 
arrangements may be needed when an exchange 
facult y member is on sabbat.i ca I or professional 
1 eave . However, ;1 person can through hi s own 
initiative proceed to carry out the necessary 
procedures. 
The exchange of faculty and staff may be 
facilitated if a direct switch of positions 
between the two persons can be arranged. 
Mtether or not tit is is done, a clear under-
standing of the duties to be performed at the 
host institution needs t o be arrived at in ad-
vance, and we recommend that this process 
include released time to negotiate further ex-
changes of staff and students between the 
exchangee's host institut ion and the home 
country . 
Exchange faculty and staff are under the 
jurisdiction of the host i nstitution so far as 
institutional policies and procedures are 
conce rned. In cases where the home institu-
tion has a merit increment and/ or promotional 
scheme defined, the home institution and the 
host in s titution should negotiate with th~ 
facult y member a guarant ce of the faculty 
member's right to continue participating in 
his home ins titution's plans . 
Living arrangements of exchange faculty and 
staff normally should be handled ·by the indi-
vidual s involved . ln some cases, an exchange 
of re s idences may be po ssible . 
Local girl 
Wins! 
Priscilla Walker of Dougl,v; 
Co ll egP was the winner of the c,tt,l log 
covPr competiti on hPid by BPhmen's 
fo r the students at Ca pil ano, Douglas, 
Van. Community College-Langa ril, cl ncl 
the Vancouver School of Art . ThP 
ca talogs are now compl t> ted and readv 
fo r your use. 
STATEMENT ON PLAGIARISM 
Principal •s Council on June 14, 1977, 
approved the following Statement on 
Plagiarism. It will appear in the 
Student handbook in next years calendar. 
In addition, copies of this statement 
are available on single sheets of paper 
at the Printing Department for instructors 
who wish to hand out the statement rather 
than referring stude11ts to the calendar 
or to the handbook. 
Don Porter 
Plagiarism is the presentation of the ideas 
of others as your own. At best, plagiarism 
is an affront to good scholarship; at worst 
it is deliberate theft. Acts of plagiarism 
will result in credit being given to the 
original author rather than to the student. 
1. If you find in a book or article an idea 
especially relevant to an essay you are pre-
paring, and if you quote the language of that 
book or article directly in your own essay, 
you must fully acknowledge your source. 
P.lease consult the Douglas College Composition 
and Style Handbook for the preferred method of 
identifying the source by footnotes, parenthe-
sis, or other means according to the standard 
procedure in the subject area for which you 
are preparing the paper. 
Direct quotations, however brief, must be 
placed in quotation marks so that the reader 
can clearly distinguish your writing from 
that of your sources. 
2. Paraphrasing into your own language an 
idea f rom a critical or scholarly source, 
acknowledgement of the source is as essential 
as in the case of a direct quotation. 
·3. If you USi an essay, project or lab report 
of another student in the preparation of your 
own, you must acknowledge the help you have 
rece.i ved:, If, for example, you are doing a 
study of unemployment for the year 1978 and 
a fe llow student gives you some statistics 
he or she prepared for 1977, you must fully 
acknowledge their source. 
4. If a verbal comment by an instructor, 
student, radio or T.V. analyst, or public 
figure is of central importance to a specific 
piece of your own work, such verbal comment 
must be acknowledged in a footnote. 
5. Provis i on of a bibliography of all sources 
used is NOT a subst itute for specific acknow-
ledgement. If there are ten items in the 
bi bliography bu t no specific footnotes through-
ou t the text , it will be very difficult for 
t he reader t o dist i nguish your thoughts from 
those of your sources . 
Most plagiarism results from carelessness or 
misunderstanding about the nature of plagiar-
ism itself. Questions about plagiarism in 
particular disciplines should be discussed 
with the appropriate instructors. 
TO: ALL INSTRUCTORS 
FROM: MARY MATTHEWS 
ASSISTAN'l' LIBRARIAN, 
REFERENCE & LIBRARY INSTRUCTION 
RE: LIBRARY SERVICES 
In order to maximize student use of library 
resources this Fall, we would like to inform 
you of the following library services: 
(1) Orientation lectures and library to~s. 
(2) Post-or.ientation library searches. 
(3) Student reference services for particular 
research topics. If possible, send us a 
list of projected essay topics at the 
beginning of term so we can be prepared. 
(4) Books, pamphlets, and xeroxed articles 
may be placed on 2 hr., 24 hr., 3 day, 
or 1 week reserve at tqe circulation 
desk on each campus. 
(5) Lists of subject headings, specialized 
bibliographies. 
I have recently joined the Douglas College 
libraries as Reference & Instructional 
Librarian. To arrange for the above services 
or to discuss any problems or suggestions, 
please contact my office, local 256 on the 
New Westminster campus. 
Thank you for your interest! 
RE: NEW LIBRARIANS 
During the Fall semester, our new 
A/V L~brarian will be Mr. Paul Sheppard, 
who w11l be located at the New Westminster 
Campus Library. He will be available from 
August 2nd. 
Our new Orientation Librarian for the 
Fall Semester will be Mrs. Mary Matthews. 
She will be available on the New Westmin-
ster ~a~pus from.August 22nd. All questions 
perta1n1ng to or1entation should be directed 
to Mary. ~ 
Q.., .. ·~.{ • 
David R. Williams, 
COQUlTLAM CAMPUS DOUGLAS COLLEGE 525 - 9211 
ROOM II NAME DEPARTMENT LOCAL 
5 - 112 Archives Library 46 
20 - 112 G. Batchelor Counselling 58 
6 G. Bessey Social Sciences 44 
2 - 112 B. Blakely Counselling 50 
21 - 112 N. Boyer Counselling 57 
20 - 112 G. Dan skin Counselling 58 
3 - 112 B. Davies Liberal Arts 51 
8 B. Day Dean of Curriculum 41 
4 s. Dennison Counselling 20 
Library T. Dirk Library 30, 31 
18 - 112 R. Elmes Liberal Arts 45 
23 - 112 B. Emery Liberal Arts 55 
10 R. Georgeson Curriculum 34 
30 - 112 D. Jones Fine Arts 54 
18 M. Justus Business 24 
16 s. Kerger Engipeering Sciences 26 
24 - 112 L. Kirkham Liberal Arts 53 
22 - 112 B. Kuhnke Social Sciences 56 
Library M. Knotts Library 30, 31 
17 s. A. Laurie Health Services 27 
5 L. Lens en • Admissions 21 
22 - 112 c. MacDonald Library 56 
11 D. McEachern Social Sciences 42 
2 N. Mansfield Social Sciences 50 
13 M. Meagher Health Services 35 
19 - 112 c. Oliver Counselling 59 
20 L. Pond Engineering Sciences 22 
21 s. Sharpe Counselling 23 
4 - 112 M. Shaw English and Communications 52 
19 v. Smith Business 25 
1 - 112 Student Society 47 
9 P. Thomasson Administration 43 
14 s. Thompson Health Services 40 
12 L. Tosczak Vocational Programs 36 
Library D. Uhte Library 30, 3i 
15 D. Webster Health Services 33 
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